DATED 
(1) <<   >>
(2) <<   >>
Settlement AGREEMENT

WITHOUT PREJUDICE
THIS AGREEMENT is made the       day of      
BETWEEN:

(1)
<<Name of Part1>> a company registered in <<Country of Registration>> under number <<Company Registration number>> whose registered office is at <<Registered office>> (hereinafter referred to as “we”, “us” or “the Company”); and

(2)
<<Name of the employee>> of <<Address>> (hereinafter referred to as “you”)

WHEREAS: 

This Agreement is Without Prejudice to any current negotiation with regard to resolution of <<the Issue>> as detailed in the Schedule.

IT IS AGREED as follows: 

1. Definitions and Interpretation 

In this Agreement the following terms shall have the following meanings:
1.1 “Company” shall include the successors in title and assigns of the Company.

1.2 An “Associated Company” includes any firm, company, corporation or other organisation which:

1.2.1 is directly or indirectly controlled by the Company; or

1.2.2 directly or indirectly controls the Company; or

1.2.3 is directly or indirectly controlled by a third party who also directly or indirectly controls the Company; or

1.2.4 is the successor in title or assign of the firms, companies, corporations or other organisations referred to above.
2. Date of Termination
Your period of employment with the Company will terminate on <<Insert Date>> (“the Date of Termination”).
3. Pay and Expenses

3.3 You will receive from the Company <<Insert Amount>> in full and final settlement of services rendered up to and including the Date of Termination.
3.4 Further and without prejudice to clause 3.1, you will receive from the Company in full and final settlement <<Insert Amount>> in lieu of holidays earned and as yet untaken up to and including the Date of Termination.

3.5 [Further and without prejudice to clause 3.1, you will receive from the Company <<Insert Amount>> in full and final settlement for Bonus or Commission earned up to and including the Date of Termination.]

4. [Gardening Leave

The Company reserves the right to require you not to attend at work and/or not to undertake all or any of your duties of employment during any period of notice up to the Date of Termination, provided always that the Company shall continue to pay your salary and provide employee benefits (apart from the Company car) in such circumstances.]
5. Compensation

5.6 You will receive <<Insert Amount>> gross from the Company in Compensation for the termination of your employment.
5.7 The Compensation is pursuant to your accepting the terms of this agreement, and will be paid to you on <<Insert Date>> by <<Insert Method of Payment>>.

5.8 The first <<£30,000>> of this Compensation will be tax free.

6. Rescission of Right to Make Claim

You will not pursue or bring any claim in any Court of England and Wales or any Employment Tribunal against the Company in relation to the termination of your employment over <<the Issue>> as detailed in the Schedule.

7. [Contribution to legal costs

The Company will give to you <<Insert Amount>> gross as contribution towards your legal costs.  This amount is subject to tax.]
8. Company Property

On the termination of your employment, you must immediately return to the Company in accordance with its instructions all equipment, correspondence, records, specifications, software, models, notes, reports and other documents (and any copies thereof) and any other property belonging to the Company or its Associated Companies (including but not limited to the Company car, keys, credit cards and passes) which are in your possession or under your control. You will confirm in writing that you have complied with your obligations under this clause 8.
9. Confidentiality

9.9 You shall not disclose to any person, company, business entity or other organisation whatsoever any of the terms or the details of this Settlement Agreement.  
9.10 [You shall not disclose to any person, company, business entity or other organisation whatsoever the existence of this Settlement Agreement.] 

10. [Reference

The Company undertakes to provide a reference for you on request on termination of your employment.  This reference will be a true, accurate and fair reflection of your employment by the Company.]

11. Severability

The various provisions and sub-provisions of this Settlement Agreement and attached Schedule are severable, and if any provision or sub-provision or identifiable part thereof is held to be invalid or unenforceable by any court of competent jurisdiction then such invalidity or unenforceability shall not affect the validity or enforceability of the remaining provisions or sub-provisions or identifiable parts. 
12. Confirmation of independent legal advice

You confirm that you have received independent legal advice from a professionally qualified individual who is qualified to give such advice pursuant to section 203 of the Employment Rights Act 1996. You confirm that you have received this advice with regard to this Settlement Agreement and accordingly sign the Agreement, excluding your right to make a claim against the Company in the Courts of England and Wales or at any Employment Tribunal.

13. Statutory Requirements

The conditions regulating Settlement Agreements under the Employment Rights Act 1996 and Employment Act 2002, and the Equality Act 2010 are satisfied in relation to this agreement.

14. Governing Law

This Settlement Agreement shall be governed by and construed in accordance with the laws of England and Wales.

IN WITNESS WHEREOF this Agreement has been duly executed the day and year first before written

SIGNED by 

<<Name and Title of person signing for Company>>
for and on behalf of <<Company Name>>
In the presence of

<<Name & Address of Witness>>
SIGNED by 

<<Employee>> 

STATEMENT BY THE CLAIMANT'S LEGAL ADVISER *
I, <<Name & Address of Witness>> confirm that I am a [Solicitor of the Supreme Court, currently in possession of a practising certificate from the Law Society] OR [a Barrister] OR [an 
Advocate] OR [a certified trade union official] OR [a certified advice centre worker] and, pursuant to section 203 ERA 1996, [carry an appropriate policy of insurance/and are covered by an indemnity provided for any member of a profession] and that I have advised the employee as to the terms and effect of this agreement and as to its effect in relation to their rights to [bring] OR [continue] claims pursuant to Schedule 1 in the employment tribunal.

SIGNED by 

<<Name and Title of claimant's legal adviser>>
SCHEDULE
ISSUE UNDER RESOLUTION

WHEREAS

History of the Issue

15. This Settlement Agreement has been brought about pursuant to the following event(s):

15.11 << Dates of Events >>
15.12 << Details of what happened >>
16. << Details of futher Issues arising (if applicable) >>
17. The following Disciplinary and Grievance Procedures have been undertaken with regard to the above incident(s):

17.13 << Disciplinary Procedures undergone >>
17.14 << Grievance Procedures undergone >>

Rescission of Right to Make Claim

Following this Settlement Agreement, you will not pursue or bring any claim in any Court or England and Wales or any Employment Tribunal against the Company in relation to the termination of your employment over the Issues detailed in this Schedule. 
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